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4. Digital HR management

5. sociocultural process

6. digital landscape

7. implicit, heterogeneous, and proliferating
8. new designations for old phenomena

9. electronic(e-) HRM

10. human resource researcher

11. Betchoo

12. business knowledge

13. HR expertise

14. change management

15. technology expertise

16. Google Scholar, Scopus, Science Direct and Emerald
17. openness

18. agility

19. collaboration

20. digital disruptions

21. digitally mature organizations

22. strategic orientation

23. Digital performance, digital customer orientation and digital ecosystem
24. supply network

25. supply chain

26. people issues

27. robust digital culture

28. clear leadership

29. strategically treated

30. a process with a digital workflow
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